Arkansas State Archives

Arkansas Digital Archives

Japanese American internment in Arkansas Online exhibits

Index to the personal narrative reports of designated appointed
personnel staff, draft

Follow this and additional works at: https://digitalheritage.arkansas.gov/exhibits-online-japanese-
american-internment

Cf Part of the United States History Commons

Recommended Citation

Index to the personal narrative reports of designated appointed personnel staff, draft, John Albert Trice
collection, Arkansas State Archives, Little Rock, Arkansas.

Use and reproduction of images held by the Arkansas State Archives without prior written permission is prohibited.
For information on reproducing images held by the Arkansas State Archives, please call 501-682-6900 or email at
state.archives@arkansas.gov.















Equipment and supplies, initial lack of .eeeees.

2iegley

Evacuation X
created resentment .eececccccccsssscccesccne
loss of security from eceeccecccvecesscssence
caused loss of prOpeI'ty veo0e 0 000ee00sa0O O
shouldn't have happened veoeccoe0occ0s0CRCO0 G0

Evacuees
lack of seriousness on the JOD ececcecoccscee
legal services for, nature of ceeesccccceces

attitude toward appointed personnel ,...ceee
ability to assume responsibility eeceecceces

attitude toward law enforcement.... MPTHEA SR
suspicious of certain appoimted personnel ..

attitudes, g@neral evococsseteoco80000ER 0D 0

Files
record,decentralization unsatisfactory .....
card 1ocator ecesesscecocrcoscocccssnsscssese
indiviflual, neCeSSity TOF conisnwesssnpesssse

Food requisitioning se.eceecesesesscscecccenssnsnse

Fuel problem
block vs equal distribution system eceeccces
coal Sample testing ceoeesccosvecto0Cec00e v @
VWOOdCutting Ceeo0e000000000 0P 00000 ROCCCEOED

wood vs coal 0---;oooo-Oooouon:oo'oo.noo..oo
Gate eontrol pI'OdeduI'e seceecroc0ecoec0OCRROO RS

Health ‘
program L TOCEL VA sninnabie piam snisnbisssssomwnyss
gra‘tuities, "Sllrmpt»itiousu ecceosevooscc0ece
surgery, SClGCtiVe, djmcd,......n.. cecccoce

e b,

Smith, Rep, -2 o
Zigper, Educ, 3
Rives, Agr, 1
Ramsdell, Edug, 1
Beasleyy Bduc, 10, 11
Thompson, Bdue, 3-4

Dusseldorp, Wel,
Dusseldorp, Wel,
Dusseldorp, Wel,
Dusseldorp, Wel,

BN

Fairley, Engr, 8
Forrest, Legal, 2,3,4
Boothe, legal, 2 °
Griswold, Com Act, 5-6
Marks, Health, 2
Hudson, less, 1

Smith, Rep, 7

Clayton, Int Sec, 1-2
Smith, Rep, 2-3
Wisdom, Com Anal, 4
Johmnston, Proj Dir, 3,4,

Steed, Off Ser, 2-5
Morrow, Stat, 2
Morrow, Stat, 1

Hudson, Mess, 4

Rains, Oper, 4
Fairley, Engr, 2
Rains, Oper, 3
Fairley, Engr, 1-2
Johnston, Proj Nir, 17

Morrow, Stat, 2

Johnston, Proj Dir, 16
Marks, Health, 3
Marks, Health, 5

B oty —— el

5




e 8

Hearings, leaWe clearance

nlunber o.....'.-.l-oo.non.noo.cooocooocuon,-

prOblemS and prﬁl’:edure seeeeccocvootcop o

Washington foi('.'e slow‘in 'r'and.b.ng coesscocse

Housing, appointed personnel

inadequacy' Of €00 00ee 0o UGB OO NOORPOOOOORO G

construction of D N R N I I S TP S SR A

Knterprcters, need for Sevseccooeteo000OE0E O EE

Japanese customs

go-—bet".’nen ©eP eI Cp 0 00ROBO0ceREPOE000BRE0LE SR

the faml}r Sodan cacenecoseop o

oo e rPe oo eeto0

Job d\escription inadelmatc eceevssccecbenvscsss e

Tabor

svacuee Vsﬁegro 00 00000900 $00OPBO RPN OODD

trouble ®0 00 c P8P E600®00 000600000000 08E00 800

persongl v8 group benefits cocevescocesiose

value of evacu®e SUPEYrViSioR eesssessscssses

Stoppagﬁs and slowdowns eececoccesocenss000 e

Moulton, Com Mgt, 2
Rains, Oper, 8
Johnston, Proj Dir, 9-10
Moulton, Com Mgt, 2
Johnstomn, Proj Dir, 15

Key, Relec, 1
Thompsom, Edue, 5
Cole, Engr, 1

Nusseldorp, Wel, 12

Dusseldorp, Wel, 9-10
Dusseldorp, Wel, 11

Morrow, Stat, 3

Rains, Oper, 5, 7
Cole, Engr, 2

Rains, Oper, 3
Fairley, Bngr, 6 . G-
Zuendt, M, 2
Rains, Oper, 6

Cole, Engr, 1, 3
Johnston, Proj Dir, 15
Rains, Oper, 4

Cole, Engr, 2

Hudson, Mess, 1

Coleé, Engr, 1
Fairley, Bngr, 3,4,5

lack of Skil:lﬂd @P oo P ecD 00 BC0 PP Rc tOOEEE OO COle, E‘f\gr, 1

Moulton, Com Mgt, 1

button system of identification ssseeecssssd Cole, Engr, 2
reluctance to work full day ....cesessvssess Cole, EBngr, 2

84
Bethung, Pers, 3
Fairley, Bagr, 3,4

part—time WOrkers .. .ccesssosesccescccenscoss AmiS, Educ, 2
"walk—offst reduced I I I I I O S I Sullcn-ger, PCI‘S, 10
utilization e PE 00000 0PE0 0000 00RO RESBC 00000 Su]lenger, PCI'S, 5

ri ght—of-way. clearing, expemsive® ........... Fairley, Bngr, 4
Labor Re lationss comittes effegtive ..ouoe. Johnston, Proj Dir, 7




leadership training, n®ed for scse.ediccescecee Griswold, Com Act, 5

Ieave .

rprecedure tOO Complﬁx eece0C0EPIes FOROCOOOL D Moulton, Com Mgt, 3
short—term, aids re locatioR eesesecescesccace Moulton, Com Mgt, 4
“open door pOlicy" esecPesees 0Ol EEPDOORODOE MO‘.‘.ltOH, Com Mgt, 3.—4
section pI'QCddure PP NSNS S e R BI‘CWSter, RelOG, 1-2
Vacation esesvecesessasesessssosnsesnensssans Sulleager, PGI‘S, 5

Library
school and comMNItY seececsvccsvovssasnasss . Muyskenss, Educ, 1-2
080upabIoNaL - chs s cosnnsvesinransrsnesrsasse A8, Biue, 2

Mess hall compOtition «..cocssssssssosssesessse Huddon, Mess,,2

Mules e, & SO o e T B - 4 A S s RainS, '_Oper, 4

Offie= space :
related offices separated ‘c.sccecsversecesses Brewgter, Reloc, 2
. Price, Reloec, 4
inadequate R I N R R P I A P W Forrest, L‘!gal, 3
Dusseldorp, Weljo3e
Thompson, Rdue, 4
Johnston, Proj Dir, 3
Ori=ntation
‘relocation advViSers ...eevessspsassssssnnsee Key, Reloe, 1
Welfare Counsellors o tePaceCos o000 600 8000 Dusseldorp, Wel, 3, 8
governnent emplovees, need fOr ..e.eceeessee Thompson, Edue, 2,5
. ' Smitly, Rep, 1
teachers, need of eceessseresevccsscasscecess Thompson, Bduec, 5
training program for WHA employ®esS se.ese.es Sullenger, Pers, 7
project director ..ceseeccesenssasssssscsnss Joliaton, Proj Dir, 3.

Perzonnel, general
placemeﬂt Progralll coeesevocsscosssccvscoovee S‘lllenger, Per, 6"7
program consolidated .eccocsveevecsacssscsss Sullenger, Pers, 4
program, standard, impossibl® .eecceceesssssoSullenger, Pers, 1l
classification &md organizatiorn eeecsveces.s Sullenger, Pers, 9

Personnel, appointed
opposed to hespitalization policy seessesess Marks, Health, 2-3
inter-section relationships eeecesssssccecss Wisdom, Com Anal, 5
McCewan, Proec, 1
Bethune, Pers, 3
attitude toward community analyst ..ceceeses Wisdom, Com Anal, 5, 6
improved by personnel Program eescesesssessss Sullenger, Pers, 10-11

absenteessm decreased ..eseesccssssssscessss Sullenger, Pers, 11
y. 0 . e 5" -

R - e




